EQUAL OPPORTUNITY PROCEDURES POLICY
AMONG THE CITY OF PHILADELPHIA OFFICE OF INSPECTOR GENERAL,
PROCUREMENT DEPARTMENT,
OFFICE OF ECONOMIC OPPORTUNITY,
AND WILLIAM BETZ JR., INC.

I. PREAMBLE

William Betz Jr., Inc. (“Betz”), by its President Rudolph W. Betz, enters into this Equal
Opportunity Procedures Policy (the “EOPP”) with the City of Philadelphia Procurement
Department (the “Procurement Department”), the City of Philadelphia Office of Inspector
General (“OIG”) and the City of Philadelphia Office of Economic Opportunity (“OEQO;” together
with Betz, the Procurement Department, OIG and OEO, the “Parties”) to promote compliance
with the City of Philadelphia’s antidiscrimination policies for the promotion of contracting
opportunities for minority, women, and disabled owned business enterprises (“M/W/DSBEs”), as
contained in Executive Order 02-05 and successive orders relating to Executive Order 02-05 (the
“Antidiscrimination Policies™). Contemporaneously with this EOPP, Betz is entering into a
Settlement Agreement with the City of Philadelphia.

The purpose of this EOPP is to facilitate compliance with the requirement that
M/W/DSBEs perform a “Commercially Acceptable Function,” as defined by the
Antidiscrimination Policies, with respect to contracts awarded, administered and funded in whole
or in part by the City, whether competitively bid or negotiated (“City Contracts”).

II. TERM AND SCOPE OF THE EOPP

This EOPP will be in effect for the three-year period commencing on October 23, 2014
(the “EOPP Term”). All Betz operating locations will follow the guidelines in this EOPP.

This EOPP applies to Betz’s conduct as a contractor or subcontracting supplier to
contractors or subcontractors performing under a City Contract (each, a “City Contractor”). The
EOPP does not override, amend, or otherwise supplant any M/W/DSBE participation or other
economic opportunity requirements or terms applicable to any City Contract to which Betz is a
party. To the extent that Betz enters into a City Contract as a party, the OEO, as appropriate,
shall, in all instances, determine on a contract-by-contract basis whether Betz has complied with
any M/W/DSBE participation or other economic opportunity requirements applicable to the
contract in question, including the Antidiscrimination Policies.

III. OBLIGATIONS UNDER THE EOPP

Betz must establish a compliance program under the terms set forth below. Betz shall
maintain the compliance program while this EOPP is in effect, except that the Policies and
Procedures set forth in Subsection III.A shall remain in effect absent further agreement of the
Parties.






